Airo International Research Journal
Peer Reviewed Multidisciplinary Indexed Journal
ISSN: 2320-3714 - Rwe
Volume:13 Issue:l January 2018 UGC Approval Number 63012
MOTIVATION LEVELS OF EMPLOYEES HAVING
DIFFERENT CATEGORY OF DESIGNATIONS IN SMALL

SCALE INDUSTRIES

Sumitra Roy- Research scholar at faculty of Management at Sri Satya Sai University of
Technology & Medical Science- Sehore-MP
Purnima Sharma- Professor at faculty of Management at Sri Satya Sai University of
Technology & Medical Science- Sehore-MP

DECLARATION: | AS AN AUTHOR OF THIS PAPER / ARTICLE, HEREBY DECLARE THAT THE PAPER SUBMITTED BY ME FOR
PUBLICATION IN THE JOURNAL IS COMPLETELY MY OWN GENUINE PAPER. IF ANY ISSUE REGARDING
COPYRIGHT/PATENT/ OTHER REAL AUTHOR ARISES, THE PUBLISHER WILL NOT BE LEGALLY RESPONSIBLE. IF ANY OF
SUCH MATTERS OCCUR PUBLISHER MAY REMOVE MY CONTENT FROM THE JOURNAL WEBSITE. FOR THE REASON OF
CONTENT AMENDMENT/ OR ANY TECHNICAL ISSUE WITH NO VISIBILITY ON WEBSITE/UPDATES, | HAVE RESUBMITTED
THIS PAPER FOR THE PUBLICATION. FOR ANY PUBLICATION MATTERS OR ANY INFORMATION INTENTIONALLY HIDDEN
BY ME OR OTHERWISE, | SHALL BE LEGALLY RESPONSIBLE. (COMPLETE DECLARATION OF THE AUTHOR AT THE LAST
PAGE OF THIS PAPER/ARTICLE)

ABSTRACT

The existing examination is within the thought of empirical exploration. HRM
rehearses at a certain goal of time, viz, at the directing of the review. This particular
examination will be constructed generally in light of info that is crucial gathered via
immediate unique examination technique. 150 Units had been selected depending on
the arbitrary sampling method. HRM contained Small scale industries devices could be
made at stake suggested in this specific examination. It will encourage a difference in
common effectiveness of the older camcorders given, clearly, some other state
components do not require an antagonistic turn. Switching in profitability is going to
prompt needed growth as well as improvement of SSI devices. It is able to scarcely be
picked up believing that effort is the crucial element in the approach of effectiveness
change.
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I.  INTRODUCTION
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As economies modernize and build up, the small
production line turns into the important type of
industry. Since autonomy small industries have
been empowered as an issue of strategy.
Progressive multiyear designs offered force to the
development of the small-scale industries in the
nation perceiving the huge pretended by them in
smoothing the exchange from traditional to a
cutting-edge industrialized society. Thus, they
have recorded an incredible development over the
most recent fifty years. They involve an
imperative place in our economy, both in
perspective of the work they create and the
commitment they make to the national item. With
the development of small-scale industries new
work markets have been made. The small- scale
work showcase is neither totally casual nor
disorderly like the traditional crafted works and
farming work markets nor does totally formal and
sorted out like the advanced medium and large
scale mechanical work markets. It is regularly
approximately sorted out working under in part
formalized conditions. In these conditions it is
intriguing to know how the work is employed,
deployed and arranged off by the small-scale

industrialists.

The term' human resource management' (HRM)
rose on the scene in the late 1980's as a swap for
conventional labor pressure management. It's
progressed substantially completed the previous 2

years in its practices, research, and hypothesis.

Just before at that time, considers had concentrated
on the development of reasonable and legitimate
staff management rehearses in big undertakings.
As suggested by the literature, the standard labor
pressure administrator was principally an
authoritative understand as well as worker
advocate, dealing with symbolic problems,
ensuring reps had been paid correctly, regulating
hiking contracts, and being away from genuine
problems. Human resource management, on the
other hand, fundamentally functions as a means to
contribute to the acknowledging of the set goals of
the undertaking by upgrading as well as
supporting company responsibilities. Area  of
HRM comprises of the various methods utilized to
oversee people in endeavors, for instance, choice,
preparing, evaluation, as well as prizes. Although
job force management takes a gander at
representatives as a means to improve execution,
HRM considers representatives to be the right way
to large business achievement and development.

Together these lines, it guides the

Dutta, Subrata. (2014) Rural, unorganised,
small, manufacturing enterprises have received
fairly a lesser amount of interest in the current
literature. This specific article examines problems
related to the improvement of countryside little
manufacturing industry in Gujarat (known for
emphasising West Bengal and industrialisation)
(known for emphasizing decentralisation and land

reform of power). It discovers that West Bengal
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has a significant amount of countryside very

own account manufacturing enterprises (OAME)
as compared to urban, whereas the rural urban
differential isn't as substantial in Gujarat. For
West Bengal, the presence of large selection of
countryside little manufacturing enterprises over
urbanized counterparts implies that a lot of the
countryside labour pressure has been looking for

income earning possibilities outside agriculture.

Sheikh, Singh and Mohammed, Akshat. (2015)
Manufacturing industry is actually the backbone
of all the developed and developing nations. In
the present situation of cut-throat age as well as
need for variations of item in the marketplace the
small manufacturing industries (SMI's) are
believed to be as a key division for economic
development of the nation. SMIs suit the Indian
economic environment with fewer capital
investment and much more employment
comprehensive in comparison to larger industries.
After technological improvement as well as
globalization SMIs enhanced manufacturing
methods as well as management process but on
various other side facing problems and strain to
maintain on the market. The goal of this particular
paper is actually highlighting the opportunities as
well as challenges in context of Indian SMls,
nature of stress, resources, cut-throat priorities,

performance and investment.

Naveed et al (2017) this study is actually being

carried out to look at the usefulness of training as

well as to see the actual advantages of training

with the overall performance of micro, small and
medium enterprises. However, in past a number
of research has been carried out in the western
context just and there are particular
inconsistencies in the findings. This particular
study is actually anticipated to be the very first of
the type of it’s in the Asian context covering
micro, small, and medium enterprises
concurrently. This particular analysis put on
ANOVA for analyzing the usefulness of the
worker's training concerning enhancement in
overall performance of the enterprises. A sample
of hundred micro small and medium enterprises
was examined. The results identified that all the

8 areas picked for the evaluation of improvement
in performance, due to effectiveness of training,
have proven drastically useful. Second, on the job
training is best for the micro, small, and medium
enterprises no matter the size of theirs. The study
has practical and methodological significance.
The study identified the approaches of training
which are profitable in the context of developing
nations.

I. RESEARCH METHODOLOGY

The existing examination is within the thought of
empirical exploration. HRM rehearse at a certain
goal of time, viz, at the directing of the review.
This particular examination will be constructing

generally in light of info that is crucial gathered
via immediate unique examination method. Since
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the amount of SSI devices of the universe of the

analysis is very large and as the study being
undertaken by a private researcher, it can be
outside of the capability of specific researcher to
go after the analysis on 100 % enumerative
foundation because of to economic & time
constraints. Based on the dynamics of work to be
completed, it was decided to make use of
stratified arbitrary sampling method to choose
the devices from the universe. 150 Units were
selected based on the random sampling
technique. The information will be gathered
utilizing survey as well as meeting methods. The
strategies which are going to be obtained in the
meetings are actually meeting the device
proprietor or/and manager of the device. The
great bulk of the information will likely be
acquired via specific meeting, via belief as well
as poll.

I.  OBJECTIVE OF THE STUDY

1. To study the motivation level

of employees of small-scale industries.
2. To study review about the topic.
Il.  DATA ANALYSIS

The present study related to the motivation
number of employees of SSI is really based on
empirical analysis info that is Essential is
actually gotten from the registered small-scale
manufacturing devices with The DSIIDC Delhi.
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Table 1 Category wise employees in SSI

Category No. of Employees %
Executives 30 19.61
Non-Executives 43 29.41
Labourers 77 50.98
Total 150 100

Figure 1 Category wise employees inSSI

This particular study is actually based on a
sample survey of 150 workers of 150 sampled
SSI devices of Delhi DSIIDC out of the 150
sampled personnel thirty were executives, forty-

three were non executives and seventy-seven

were laborers. As a result, about twenty % of the
sampled workers consist of executives, twenty-
nine % non-executives as well as fifty-one %
laborers. Category is among the key elements
which impact the inspiration. Greater category
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holds greater task, authority, pay as well as
control. It may be assumed that the workers at
greater level work tirelessly with higher task,
authority, threat as well as challenges; rather
compared to workers at the lower level. It is able
to additionally be assumed that the motivation
for achieving the bigger position for the

individuals who are actually at the executive
category will be greater compared to the workers
at the lower level. As such the analysis to trace
out the connection between determination as
well as category will be interesting.

Table 2: Motivation Levels of Employees Having Different Category (Designations

Category
Executives Non- Labourers| Total
Executives
Motivational Score
Category

No.| % | No. % No.| % |No| %
65 to 69 03 |10 00 |- 23 [29.49 |26 (17
70to 74 06 |20 14 [31.11 |45 |57.69 |65 |42.48
751079 14 46.67 |19 |42.22 |10 |12.82 |43 |28.10
80 to 84 07 |23.33 |12 |26.67 |00 |- 19 (12.42
Total 30 |100 (45 100 78 100 (150100
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Figure 2: Motivation Levels of Employees Having Different Category (Designations

(1) Sum of squares of all:

2=32+O2+192+42... .-O2=3645
(2) Grand Total (G):
=150

(3) Total No. of observations (N): 12

(4) Correction factor (C.F.) =2_= 50 = 23400 = 1950.75

12 12

(5) Total Sum of squares (T.S.S.)

1894 |Page



Airo International Research Journal
Peer Reviewed Multidisciplinary Indexed Journal
ISSN: 2320-3714

Volume:13 Issue:l January 2018

o

v
wm-flum fywn)
UGC Approval Number 63012

= 3645-1950.75
=1694.25

(6) Between groups S.S. (Treatment S.S.)

30% +45° +78 @
- 4

_ 1900 + 2025 + 6084
2 .

=301.50

(7) Within groups S.S. (Error S.S.)
=T.S.S. — Between groups S.S.
=1694.25 — 301.50

=1392.75

Table 3: Anova Table

Source of Variation| S.S. Df M.S.S. Fcal |F tab

Between 301.50 [3-1=2 [7°?=150.75 10.9744.26
2

Groups

Within 1392.75911-2 =9 [1392-75 _154 75
9

Groups

Total 1694.2512-1 = 11

_ Between Groups (M.S.S.)
Within Groups (M.S.S.)
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6154.75
=0.974
0 = 0.05,(2,9) = 4.26
I11.  CONCLUSION [2] Borad, Tushar & Patel, Satish. (2015).

Small scale industry should guarantee smooth
change from the traditional to modern
industrialized society, take care of the issue of
joblessness and underemployment, guarantee
more full usage of the regular resources and
accomplish the question of adjusted provincial
improvement. Above table shows which the
calculated worth of F is actually 0.974 that is
under table worth that's 4.26 at five % level of
significance. Hence the null hypothesis is
actually approved. It indicates that there
continues to be no substantial distinction in the
inspiration number of staff members having
various categories. Put simply, workers category

isn't essential for motivational level.
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